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Child Protection and Safeguarding Children Policy 2025/2026
The Child Protection Policy is introduced to all staff at the beginning of the academic year or during induction in September/October. All staff have access to Part 1, ‘Keeping Children Safe in Education’, September 2025, which provides all essential information. The Polish version of KCSIE 2025 is attached in the link below.

English< https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf >
Polish< https://viewonline.lgfl.net/hubfs/SafeguardED/KCSIE%202025/KCSIE%202025_%20Part%201_%20TRANSLATED%20into%20Polish.pdf >
The concept of Safeguarding and Promoting the Welfare of Children is now consistent with the modifications in Working Together to Safeguard Children 2023.                                            The new definition covers early intervention, protection against online and offline harm, and supporting the best outcomes for all children. 
Key points are: 

· providing help and support to meet the needs of children as soon as problems emerge

· protecting children from maltreatment, whether that's within or outside the home, including online
· preventing the impairment of children’s mental and physical health or development,

· ensuring that children grow up in circumstances consistent with the provision of safe and effective care 

· taking action to enable all children to have the best outcomes.
The listing of Early Help has been broadened and includes:
· Frequently go missing from education, home or care. 

· Have experienced multiple suspensions or are at risk of permanent exclusion.

· Have a parent or carer in custody or are affected by parental offending.
Abuse, Neglect and Exploitation 
The next update is the addition of exploitation to the statutory requirement, which gives us a full list of abuse, neglect, and exploitation. In the definition of abuse, the statement was made that witnessing the ill-treatment of others (domestic abuse) is harmful to children. 

Terminology change! 

deliberately missing education                 unexplainable and/or persistent absences from education 
This change is intended to show that the school is still responsible for alternative school students. 
KCSIE 2025 Major Updates:
· RSHE (Relationship, Sex and Health Education), certain topics will be restricted to the age group, which will be confirmed in September 2025 
· Gender questioning children, new guidance will help resolve issues with pronouns, school uniforms, single sex spaces, prenatal involvement in pronouns or name changes
· Online Safety, update to clarify misinformation, disinformation and conspiracy theories are safeguarding against harms
· Technology: Filtering and Monitoring, AI (Artificial Intelligence), they are intended to support schools in cyber resilience and safe use of artificial generative intelligence
· Improving school attendance, the update applies to ‘working together to safeguard attendance’, which is now the ‘statutory’ guidance; all organisations must work together with the help of parents to ensure that children receive the best possible care

Key contacts for child protection at the school.
	Designated Safeguarding Lead (DSL) 
	Patrycja Gil / A Level Teacher 

	Contact details
	patrycja.gil@pssnotts.co.uk

	Role
	This complementary/ supplementary school has nominated the following DSL to refer allegations or suspicions of neglect or abuse to the statutory authorities.

	Deputy Designated Safeguarding Lead (DSL)
	Agnieszka Wenda / Headteacher of the school 

	Contact details
	info@pssnotts.co.uk

	Role
	In the absence of the DSL, the matter should be brought to the attention of the Deputy DSL

	Deputy Designated Safeguarding Lead 
	Magdalena Duber/Psychologist and Family Support Worker of the school  

	Contact details 
	magdalena.duber@pssnotts.co.uk

	Role 
	In the absence of the DSL, the matter should be brought to the attention of the Deputy DSL


Important contact outside the organisation

	 Local Authority Designated Officer (LADO)
	Caroline Hose

	Contact details
	  LADO@nottinghamcity.gov.uk                                        caroline.hose@nottinghamcity.gov.uk

	Role
	An officer provides recommendations and guidance to organisations, employers and other individuals who are concerned about an adult worker’s behaviour.

	Nottingham City Safeguarding Children Partnership (NCSCP)        
	Loxley House, Station Street, Nottingham, NG2 3NG 

https://www.nottinghamcity.gov.uk/information-for-residents/children-and-families/safeguarding/safeguarding-children-partnership/contact-ncscp/ 

	Contact details
	safeguarding.partnerships@nottinghamcity.gov.uk                       0115 876 4762

	Role
	Various organisations come together to offer help and protection, meeting the needs of children. 


	National Society for the Prevention of Cruelty to Children (NSPCC)
	Protection Helpline 0808 800 5000
help@nspcc.org.uk 

	Nottinghamshire Multi-Agency Safeguarding Hub (MASH) 


	0300 500 80 90                              Reporting concerns about children and adults
0115 977 4247                        Professional consultation line regarding children
0300 456 4546                                        In an emergency outside of these hours, contact the Emergency Duty Team on 


	Reporting immediate danger to the child /Reporting a crime 
	999 / 101


Objective
To contribute to the personal safety of all children/young people attending by promoting child safeguarding awareness, good practice and sound procedures.

Policy statement
At the Multi ABC Polish Saturday School, we believe that children/young people have the right to be treated equally and to learn in a safe and friendly environment.
This policy is based on the following principles:

· the welfare of the child/young person is paramount

· all children/young people, whatever their age, culture, disability, gender, language, racial origin, religious beliefs and/or sexual identity, have the right to protection from abuse

· all suspicions and allegations of abuse will be taken seriously and responded to swiftly and appropriately

· staff/volunteers are trained to understand the nature of abuse and to be alerted to matters of concern

· all staff/volunteers working in this complementary/supplementary school have a responsibility to report concerns to the designated person with responsibility for child protection at the school, and/or to the school’s co-ordinator.

We aim to safeguard children/young people by:

· adopting child protection guidelines through procedures and a code of conduct for staff/volunteers

· sharing information about child protection and good practice with children/young people, parents and carers and staff/volunteers

· sharing information about concerns with agencies that need to know and appropriately involve parents and children/young people 
· carefully following the procedures for recruitment and selection of staff/volunteers

· provide effective management for staff/volunteers through support, supervision and training

· review our policy and good practice regularly. 
The role of DSL
Every complementary/ supplementary school or place of worship should have a DSL, who must undergo child protection training. It is the responsibility of this person to make themselves available for consultation by staff, volunteers, visitors and children/young people and their families. The name of the DSL and information about their duties are displayed in the supplementary school so that everyone (including parents/carers) is aware of who to talk to if they have concerns. 
The DSL’s role includes:

· ensuring that this policy is implemented throughout the school

· ensuring that all necessary enquiries, procedures and investigations relating to child protection are carried out

· reporting results of screening enquiries and preserving ‘need to know’ levels of confidentiality and access to secure records

· ensuring that all confidential records relating to child protection matters are kept secure

· liaising with social services at a formal and informal level on child protection matters, also with the police

· reporting allegations and suspicions of abuse to the appropriate authorities

· ensuring that there are adequate induction and training relating to child protection matters

· ensuring that each activity carried out by the school is sound in terms of child protection as regards personnel, practices and premises

· checking all incident reports made by staff/volunteers, countersigning them and making such a reference to the appropriate authority and holding and sharing information if needed. 
Good practice

Before any activity starts, the DSL shall ensure that adequate child protection procedures are in place, as follows:
· each parent must fill out a consent form for each child/young person attending the school

· a register must be kept of all children/young people attending the school’s activities

· team members will record any unusual events on the accident/incident form or in the daily diary, unless this includes anything confidential

· where possible, staff/volunteers should not be alone with a child/young person, although it is recognised that there may be times when this may be necessary or helpful

· the school recognises that physical touch between adults and children/young people can be healthy and acceptable in public places. However, staff/volunteers will be discouraged from this in circumstances where an adult and a child/young person are alone together

· all team members should treat all children/young people with dignity and respect in their attitude, language and actions.
Outings and trips                                                                                                                                    
· All vehicles hired for outings must be insured, roadworthy and fitted with seatbelts.                          
· All drivers should travel with at least one escort. Drivers and escorts should have up-to-date DBS checks and should have been subject to appropriate recruitment procedures. All drivers and escorts should agree to abide by these guidelines.

· A roll call will be taken at the start of a journey and again before beginning the return journey; if the group is travelling in more than one vehicle, children/young people will be encouraged to travel in the same vehicle there and back.

· Staff/volunteers accompanying trips will carry the contact numbers for the home organisation and emergency services in the event of an alert being necessary.                                           

· If a child/young person goes missing while on a trip, staff/volunteers should instigate an immediate search. If the child/young person cannot be found within half an hour, the appropriate security staff/volunteers and the police should be notified.
· If having notified security staff/volunteers and the police, the child/young person cannot be found, the parents/carers of the child/young person must be notified immediately.
· The care of the remaining children/young people is paramount. They must return to the home site as quickly as possible, while a senior staff/volunteer member remains at the visit site to coordinate contact between security staff/volunteers and the child’s/young person’s parents/carers.

Safe recruitment                                                                                                                     All staff/volunteers will be appointed by at least two management committee members.
Most staff and all volunteers will work in teams or in open environments where they are not alone with children. Where necessary, staff members (but not volunteers) may work alone with children/young people, providing that they have completed a satisfactory probationary period.

All staff/volunteers will:
· be given a clear job description or role description, setting out expectations for their work and conduct
· show that they meet the person's specifications for the post or role

· fill in a form on the first appointment and annually at the start of each school year, to update their details, previous and current work/volunteering experience and qualifications

· supply the names of two referees, who will be contacted personally

· be required to complete an enhanced Disclosure and Barring Service check on appointment, and every three years thereafter, giving photographic and other evidence of identity and including a formal declaration of any criminal convictions 

· be taken through the child protection policy and procedure on induction, followed by annual training to remind them of procedures and important concepts
· be supervised by a named manager and be observed at work by the school’s coordinator.
Responding to allegations of abuse

Allegations against a member of staff/volunteer

The school will fully support and protect anyone who, in good faith, reports their concern that a colleague is, or may be, abusing a child/young person. Where a complaint is made against a member of staff/volunteer, there may be three types of investigation: a criminal investigation, a child protection investigation, or a disciplinary/misconduct investigation. The results of the police and child protection investigation may influence the disciplinary investigation, but this will not necessarily be the case.

Concerns about poor practice

If, following consideration, the allegation is clearly about poor practice, this will be dealt with as a misconduct issue. 
If the allegation is about poor practice by the school’s DSL, or if the matter has been handled inadequately and concerns remain, it should be reported to the chair of the management committee, who will advise how to deal with the allegation and whether or not the school should initiate disciplinary proceedings.

What to do if you suspect that abuse may have occurred

1. You must report your concerns immediately to the designated person at your school.

Step-by-step guidance for staff/volunteers on dealing with their earliest concerns is provided on the card ‘What to do if you are worried that a child is being abused’. This guidance is produced by the Department of Health and endorsed by the local authority. Copies of the card must be available to every member of staff and volunteer.
The DSL will:

· obtain information from staff/volunteers, children/young people or parents/carers who have child protection concerns and record this information
· assess the information quickly and carefully and ask for further information, as appropriate
· consult with a statutory child protection agency such as the LADO or the NSPCC to clarify any doubts or worries
· ensure that the parents/carers of the child/young person are contacted as soon as possible, following advice from the social services department
· make a referral to a statutory child protection agency or to the police without delay.
If the school’s DSL is the subject of suspicion/allegation, the report must be made to the chair of the management committee, who will refer the allegation to social services.
2. Suspicious will not be discussed with anyone other than those named above.
3. It is the right of any individual to make direct referrals to child protection agencies.
 If, for any reason, you believe that the DSL and Deputy DSL have not responded appropriately to your concerns, then it is up to you to contact the child protection agencies directly.
4. If a child discloses abuse:

· make notes as soon as possible (ideally within one hour of being told)
· write down exactly what the child/young person has said, what you said in reply and what was happening immediately before you were told (for example, what activity was taking place)
· record dates, times and when you made the record
· keep all your handwritten notes secure
· report your discussion to the DSL as soon as possible
· if the DSL is implicated, you need to report to the Deputy DSL, if both are implicated, report to social services
· do not discuss your suspicions or allegations with anyone other than those nominated above
· the DSL must consider carefully whether or not it is safe for a child/young person to return home to a potentially abusive situation, and, if necessary, they should take immediate action to contact social services in order to discuss putting safety measures into effect.

Allegations of physical injury or neglect                                                                                  If a child/young person has a symptom of physical injury or neglect, the designated person will:
· contact social services for advice in cases of deliberate injury or concerns about the safety of the child/young person, but they must not inform the parents/carers
· seek emergency medical attention if necessary
· inform the child’s/young person’s doctor of any suspicions of abuse
· in other circumstances, speak with the parent/carer and suggest that medical help/attention is sought for the child/young person
· if appropriate, encourage the parent/carer to seek help from social services
· if the parent/carer fails to act, seek advice from the NCSCP
· in the case of real concern, contact social services for advice.
Allegations of sexual abuse                                                                                                               In the event of allegations or suspicions of sexual abuse, the DSL will:
· contact the social services duty social worker for children and families directly, but must not speak to the parent or anyone else and seek advice from the NCSCP
· collect and clarify the precise details of the allegation or suspicion and provide this information to social services, but should not attempt to carry out any investigation into the allegation or suspicion of sexual abuse    

· while allegations or suspicions of sexual abuse should normally be reported to the DSL, their absence should not delay referral to social services.

Responding to child exploitation (including being trafficked, sexually exploited and used to run drugs)
·  Don't forget that it is your responsibility to communicate your concerns.
·  If you are a school employee, inform the DSL and they will reach out and inform specialists, such as the family doctor (GP), sexual health service, police and social care, who will deal with and implement appropriate actions.
Responding to a child making an allegation of abuse

· It is important not to make promises that you may not be able to keep. Do not say that you will keep confidential what a child/young person is about to tell you, as you may have a duty to share it with others.
· Find an appropriate early opportunity to explain that it is likely that the information will need to be shared with others.
· Stay calm and listen carefully to what the child/young person is saying.
· Allow the child/young person to continue at their own pace.
· Ask questions for clarification only and at all times avoid asking questions that suggest a particular answer.
· Reassure the child/young person that they have done the right thing in telling you.
· Tell them what you will do next and with whom the information will be shared.
· As soon as possible, record in writing what was said, using the child’s/young person’s own words.
· Make a note of the date, time, any names mentioned and to whom the information was given and ensure that the record is signed and dated.
	              Helpful statements to make
	                            Do not say 

	‘I believe you (showing acceptance of what the child/young person says).’
	             ‘Why didn’t you tell anyone before?

	Thank you for telling me.’
	‘I can’t believe it!’

	It’s not your fault.’
	              ‘Are you sure that this is true?’

	‘I will help you.’
	                Why? Who? When? Where?’
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Reporting allegations or suspicions of abuse

If you have any concerns about a child or young person being abused, reach out to the appropriate individuals at MULTI ABC Polish Saturday School or, if they are not present, the outside organisations indicated below.

Organisation:……………………………………………………………………………………

Name:…………………………………………………………………………………………...
Job/ Role:……………………………………………………………………………………….
Address:………………………………………………………………………………………………
…………………………………………………………………………………………………..
School DSL Patrycja Gil 

· patrycja.gil@pssnotts.co.uk
Deputy DSL Agnieszka Wenda                   Deputy DSL  Magdalena Duber 
· info@pssnotts.co.uk                       magdalena.duber@pssnotts.co.uk 
Important contacts outside the organisation
· Nottingham City Designated Officer LADO -Caroline Hose 
·  LADO@nottinghamcity.gov.uk             caroline.hose@nottinghamcity.gov.uk 
· NSPCC Child Protection Helpline        help@nspcc.org.uk          0808 800 5000

· Nottinghamshire Multi-Agency Safeguarding Hub (MASH)       0300 500 80 90   

· Reporting immediate danger to the child /Reporting a crime      999 / 101
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Reporting suspected abuse

Confidential recording sheet

Organisation:……………………………………………………………………………………………           

Name of person reporting:………………………………………………………………………………
Name of child/young person: …………………………………………………………………………..
Age and date of birth:

……………………………………………………………………………………………………………

Ethnicity:

……………………………………………………………………………………………………………

Religion:

…………………………………………………………………………………………………………

First Language:

……………………………………………………………………………………………………………

Disability:

……………………………………………………………………………………………………………

Parent’s/carer’s name(s):

……………………………………………………………………………………………………………
……………………………………………………………………………………………………………
Home address:

……………………………………………………………………………………………………………

Postcode:

……………………………………………………………………………………………………………

Tel:  ...........................................................................................................................................................

Are you reporting your concerns or someone else’s? Please give your details.

……………………………………………………………………………………………………………

Have you consulted anyone else? Please give details.

……………………………………………………………………………………………………………

Name of person reported to:

……………………………………………………………………………………………………………

Date of reporting:

……………………………………………………………………………………………………………

Signature of person reporting:

……………………………………………………………………………………………………………

Today’s date:

……………………………………………………………………………………………………………

Action taken:

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Notes:

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

…………………………………………………………………………………………………………..

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

…………………………………………………………………………………………………………..

Give a brief description of what has prompted the concerns – including the date, time and an outline of specific incidents.
……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Any physical signs? Behaviour signs? Indirect signs?

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Have you spoken to the child/young person? If so, what was said?

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Have you spoken to the parent(s)/carer(s)? If so, what was said?

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Has a specific person been alleged to be the abuser? If so, please give details.
……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

……………………………………………………………………………………………………………

Policy agreed on behalf of the management committee.
Signed: ……………………………………………………………………………………………………………

Date: ……………………………………………………………………………………………………………
to








